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GCMCP Recognizes Its Membership &
2010 Annual Conference

The Greater Cincinnati Minority Counsel Program (GCMCP) presented for the first time,
awards and special recognition for its member organizations. Two entities were honored as
2010 Law Firm and Corporation of the year at the annual business meeting for the

INSIDE THIS organization, held on September 29, 2010 at The Phoenix.

ISSUE: Frost Brown Todd, LLC

Frost Brown Todd, the 2010 Law Firm recipient, was honored based on their dedicated
résources and leadership in the area of inclusion and diversity and its overall commitment
to GCMCP. As reported, Frost Brown Todd?®d
continues to outpace other greater Cincinnati firms and their willingness to be at the table

to as a participant in key initiatives has proven to be a worthwhile investment. Examples

Co-Chairsdéd Qorn

Minority Attorney 4

Showcase of these efforts include offering a diversity scholarship, involvement with the Law &
Leadership Institute, a partnership with Withrow High School and hosting SWEL Interns

Corporate 5> during the summer.

Perspectlve

Furthermore, the firm continues to demonstrate its leadership and commitment with a
dedicated attorney who directs and provides focus to these important effiits.
Amrine , serves as the Director of Diversity, and takes the responsibility seriously.

GCMCP Updates & 7
New Members

oWe recognize that our work i n the areas
this and our other diversity achievements to date provide a great platform for us to
continue advancements for the good of our
John R. Crockett lll, Chairman of Frost Brown Todd.

The Kroger Co.

The Kroger Co., the 2010 Corporation recipient, has been engaged with GCMCP for the
past several years and was a founding member for GCMCP in 1998. Their active participatic
continues to include representation as a Board and on working committees. Of their
Greater Cincinnat. l aw firmdéds | egal spend
billed by minority attorneys. In addition, minority attorneys received origination credit for
more than 26% of the total dollar value of hours billed to Kroger by Greater Cincinnati law
firms.

. The Kroger Co. has also been trailblazers in the supplier diversity arena for more than 25
""-\,% L years and have received special recognitibtartha Sarra , Vice President, Chief Litigation

B3} Counsel & Assistant Secretary , had spearheaded the annual evaluation process for several
years and continues to be an active member of the Steering Committee/Board of Directors.

(Story Continued Next Paje
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The Kroger Co. ( Cont.)

Paul Heldman , Executive Vice President, General Counsel and Secretary along with
Ms. Sarra, accepted the award on behalf of The Kroger Co.

Nominations were solicited from the GCMCP membership and reviewed by a special
committee of the Board for consideration and selection.

Additional recognition went teA. B. Cruz lll, Chief Legal Officer & Corporate
Secretary. Scripps Networks Interactive was honored for his service as outgoing Board
co-chair for the past two years angbhn J. Williams , Of Counsel, Minnillo & Jenkins

Co. LPA, for his numerous years of service and contributions to the organization to
include current cechairperson along with incoming -amairpersonMark Stall,

General Counsel, International Paper/xpedx.

Left to Right:
* Kim Amrine, Director of Diversity, Frost Brown Todd LLC
* John Crocket, Chairman, Frost Brown Todd LLC
* Paul Heldman, Executive Vice President, General Counsel & Secretary,
The Kroger Co.
* Martha Sarra, Vice President, Chief Litigation Counsel & Assistant

Secretary, The Kroger Co.

The mission of GCMCRP is to increase the volume, value and significance of corporate leg
work managed, billed, and performed by minority attorneys implementing a partnership
among corporations, majoritgwned law firms, minorisbowned law firms and public

sector organizations.

For additional information, please visit the weite atwww.gcmcp.org
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Mark G. Stall John J. Williamg
John J. Williams, LPA

0

Mark Stall serves as athair of GCMCP and as General Counsel of xpedx, a division of
International Paper Company. Xpedx is a leading distributor of paper, packaging, facilit
supplies and graphics products with $6.5B in annual sales, 6,000+ employees and ove
locations in North America.

Legal to
Xpedx and IP have a longstanding commitment to encouraging diversity in all aspects (UL CICRLY
organizatonFor Stall Oomembership in the GCMC shares that same
Legal to demonstrate that it shares thag @lrie e

committed to diversity in the Greater Cincinnati Bar Association.
~Mark Stall

Joining the GCMCP was a no brainer for y
business sensebeing a member has provided IP a chance to meet and regularly

interact with both some of the best diverse lawyers in Cincinnati as well as leaders fro

some of Cincinnati's best corporate Legal departments. Working with diverse outside

counsel assures xpedx that we are getti %

According to Stallmembership in the GCMCP is now more relevant than ever
before. ONot only is it my personal exd
diversity of input and opinions, which is possible through engaging diverse outside cou
results in better decisions for the ord

Stall s goals for the GCMCP are threefd
valuable tool for all its members. (2) Increase the corporate membership of GCMCP (3
partnerships with Cincinnati organizations that share part of GCMCP's mission. Also se
as cochair of GCMCP is John Williams of John J. Williams LPAand.of Counsel with
Minnillo and Jenkins Co.,LPA Wi | | i ams asserts oO0any or (
inclusion and really attempts ¢oal fosGCMQPOS NN N/EEN N Y
to get more corporations, minority lawyers and more minority owned law firms involved QXX N (oRo =X 1=
inclusion and really

Stall 8s mes s ampmbets wasplee asrp eacrtd vfer ank . 0 Gi RENEgcHeN el C |
you will be glad you did. The GCMCP is so sure that you will find value that it is extendiWzEIR eSS
special Introductory2 for 1 membership dues offer. Sign up as a member and the GCM QAN N N BN
will provide you a two year membership for the price of a single yedlow us to show you
first hand the benefits of bei ng a memQg ~John Williams

In closing Stall stated 0The GCMCP Boar
Regina Livers, are committed to growing and improving the organization, and | am so p
to be a part of a group of people committed to increasing opportunities for

minority counsel to provide legal services to Cincinnati corporations and government
institutions. 6




Minority Attorney Showcase

o b

Brian C. Thomas Richard L. Moore

Firm : Graydon Head Ritchey, LLP
. ) ) Practice Area : Employment Litigation
AN SN AN N4 Ecucatich : Brian received his B.S., with
QudocluguE a7 honors in Management from Georgia Institut
?/77/7/735/26’ gyl of Technology where he was the Georgia
NN AR AN T:c- Track Tean CeCaptain. He then
_ received his J.DCum Lauddrom the
SCUCURILYuZE0 University of Dayton School of Law. While at
UD, Brian served as the Editor in Chief of th
University of Dayton Law Review and was a
Moot Court Team Member.
Professional Affiliations: Brian is the Presi-
dent of the Black Lawyers Association of
Cincinnati, and serves as a trustee for both t
Cincinnati Bar Association, and People
Working Cooperatively.
Wh at 6 s :Bhba was named a Partner at
Graydon Head Ritchey, LLP in January 201
Most Enjoy About Practicing _: Assisting
0. . . You and helping people is most rewarding to Bri
PR e ©\VVe are problem solv
X (hen forming a strategy. Working with the
peop client and developing a solution is very
satisfying. You can see that you have actuall
~Richard Moore hel ped someone. 0
Mentoring : Brian works with law students
and younger attorneys to help them develop
in their practice. His mentors helped him to
avoid some of the pitfalls they experienced i
their own careers now Brian mentors others
so he can pay it for
important that we emphasize mentoring in
everything we do. 6
Goal for GCMCP :0 For GCMCP
full potential we need to see actual work
flowing from Corporations and General
Counsels to give attorneys the opportunity t
see the kind of work
the GCMCP should be about. We have a go
strong set of lawyers it would be awini n .

Firm : Frost Brown Todd, LLC

Practice Area : Labor and Employment Law.
Education : Richard received his B.S. from
Bowling Green State University, specializing in
Management Information Systems and he
received his J.D. from the University of
Cincinnati College of Law where he was a
member of the Law Review.

Professional Affiliations : Richard is a

trustee of the Cincinnati Bar Association, the
Mercantile Library Association, and the
Wellness Community of Greater Cincinnati
and Northern Kentuckyand is a member of

the Black Lawyers Association of Cincinnati.
Wh at 6 s:InN\september of 2010 Richard
joined Frost Brown Todd as a lateral partner
from Vorys, Sater, Seymour and Pease, LLP.
How Have You Reached Success:0 Be i n
openminded, decent, and respectful to the

. people you come across. Listening to and
leasning fiGra pebpie cag givee yqu anothelr e r
viewpoint and way to look at a problem. You
can reach a creative solution from listening to
other people. 6

Professional Goal:Ri char dds go
continue to offer a high level of legal services
to the clients that he serves. Richard also
wants to continue to take advantage of his
leadership position and give back by
mentoring and hel ping
Eositidn in adbilg taw firns offérsnopporunitiesh |
to help. o6

Why GCMCP is Important _:0 The ul t
@oarlistainciease thesvork that flows to
minority lawyers. The amount of revenue a
lawyer is responsible for is a major factor in
the amount of influence the lawyer has in the
fisne. The attornegt lvas grehtbr aay @ithin thveh ¢
firm based on work they bring in and are
dresponsible for managing. It all leads back to
achieving the wider o
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A Corporate Perspective

GE Corporate Legal Diversity CooGEiI Lég i
committed to fostering an inclusive environment by employing, developing and

retaining the best diverse internal and external legal talent to leverage the benefits of a
range of experiences and reflect the

a i

events for GE Aviation. Their diversity council hosted a GE Day for SWEL students, visifed
three law schools (UC, UD, NKU), and participated in community service events at The
Caring Place (a community based non profit organization dedicated to helping those to
by cancer).

On September 30, 2010, GE kicked off its third Legal Diversity & Leadership

Conference in Washington, DC. There were approximately 250 internal and external
attendees. Melissa Green, Paul McElhinney, Ross Wright, Tanjua Garde, Kathleen Pal
Bernice Cheng attended on behalf of GE Aviation.

Green who serves as the chair of GEOs
member of the GE Corporate Legal Diversity Council took on the Leadership
Conference first hand. She asserts tha first day of the conference was loaded with
incredible panels on: Gender DiversityWhat Can we Learn From New Initiatives?; Ethnic
Racial Diversity) Building the Pipeline & Retaining Top Talent; and Living (and Leading)
More Regulated World. Jamie Gorelick, Former Deputy Attorney General, US Departm
of Justice gave a very impressive speec
Leadership Traitso6 and based her | i st
911 Commission.

AGE Legal |
committed to fosterin
an inclusive '
environment by
employing, developin
and retaining the bes
diverse internal and

N external legal talent td
leverage the benefits
of a broad range of
experiences and reflg
the global markets
served by

«

Understand what youddepthardibreadty and wh
Build a good team & need people that will challenge you.

Vision deasi est thing to do is what vyo
predecessorods footsteps; hardest t
anticipate challenges.

Leadership is personal & people will follow if they know that there are
values in the decisions being made.

Align action withinsight ddondt assume peopl e wil
Exercise your own judgment

Be creative and agile & improvise when necessary.

Keep on going

Have fun

Stay in the arena & success and failure are not polar opposites.

d
S

Paul Williams, Managing Director of Major, Lindsey & Africa, one of the foremost leader
legal recruiting, spoke about the challenges the legal profession is facing (as compared
other professions) in recruiting diverse talent. The final speaker for the evening was

Professor Dorothy A. Brown from Emory Law School. Prof. Brown teaches Corporate
and Critical Race Theory andis<bi r ect or of Emory Uni ver g
and Difference. Professor Brown spoke about the need for corporations and law firms tg
think about recruitment differentigi f i t ds not wor kingé. cha
corporations and law firms working more closely with the law schools to build a better
pipeline. (Continued Next Page)
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A Corporate Perspguine

The second day of the conference was a GE only day with a presentation from Bonnie

cd Haase (Senior HRM Legal and Business Development), a Legal CEC Panel discussion
(6Continuing the Dialogue on Legal Leader
around the five pillars: 1) Communication & Building the Pipeline, 2) Retention &
Development, 3) Outside Counsel, 4) Learning from the Best (Benchmarking), and 5)
Measure and Reward.

0So t he
important because it
/s at least one
mechanism, one
organization that is
focused on the
promotion and
advancement of

mi nority a

Green is planning to completely revamp the diversity council for 2011. She says the
council owil/| be more closely aligned wit
Corporate Legal DC. We will have four committe@Outside Counsel, Retention and
Developmeit, Building the Pipeline, and Community Service. Each committee will have
~Melissa Green specific goals that they wil!/ have to exe
I n closing, Green stressed the importance
thing that stuck with me from the GE Diversity and Leadership conference was that as a
profession, legal is WAY behind other professions when it comes to diversity. So the
GCMCP is important because it is at least one mechanism, one organization that is focused
on the promotion and advancement of minor

A Photo Gallery: GCMCP Annual Conferenc

If you have articles or information you would like to have placed on our-gigbor
future editions of thee-brief newsletter please forward it talivers@gcmcp.org
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